
	
		
AFA	has	received	questions	about	the	side-by-side	comparisons	of	the	salary	schedules	included	in	AFA's	Strike	
Relief	Fund	informational	packet	(page	8,	pasted	below	&	attached).	That	page	in	the	packet	shows	drafts	of	
the	2018-19	salary	schedules,	based	on	the	existing	Rank	10	formula,	alongside	hypothetical	schedules	that	
show	what	our	pay	would	look	like	in	2018-19	if	we'd	gotten	COLA	(Cost	of	Living	Adjustment)	only	over	the	
last	eighteen	years.	Our	goal	is	to	illustrate	the	implications	of	the	loss	of	Rank	10	over	time.	
		
As	an	example,	in	2018-19,	a	contract	faculty	member	at	Column	C,	Step	1,	would	have	an	annual	salary	of	
$61,197	if	faculty	salary	increases	since	2000	had	been	based	on	just	the	State's	COLA.	By	contrast,	that	same	
faculty	member's	salary	is	projected	to	be	$74,999	next	year	due	to	Rank	10.	
		
Because	the	contract	and	adjunct	faculty	salary	schedules	are	linked,	this	contrast	between	"COLA	only"	and	
Rank	10	also	affects	adjunct	faculty	members.	An	adjunct	faculty	member	at	Column	C,	Step	1,	would	be	
earning	$81.92	per	lecture	hour	if	the	hourly	salary	schedule	had	seen	"COLA	only"	increases	since	2000.	Due	
to	the	Rank	10	formula	and	the	linkage	between	the	schedules,	that	same	faculty	member's	hourly	rate	for	
next	year	is	projected	to	be	$100.49.	
		
Not	only	does	each	faculty	member	stand	to	lose	annual	income,	but	the	cumulative	effect	of	losing	Rank	10	is	
profound.	Also,	as	retirement	income	is	based	on	earnings,	lower	salaries	means	lower	annual	STRS	benefits	
for	the	rest	of	our	lives.	
	

--See	next	page--	
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-- AFA is working for you.  The strength of faculty working together.  	


