
 
 
 
 
 
 
June 5, 2013 
 
 
CCCI- 
 
Bob Bezemek just submitted the attached complaint/response to the Department of 
Education regarding ACCJC's reply to the original CFT complaint. With this ongoing 
legal challenge and CCCI's legislative audit request, pressure is mounting on the 
Commission. 
 
Rich 
 
----------------------------------------------------------------------------------------------------------------- 
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ACCJC'S President- Barbara Beno, is married to Peter Clabtree, one ofthe members ofthe tearn
that visited CCSF i]r lvlalch of2012.

Findiugs: The Coromittee finds Do violation ofthe ACCJC's couflict ofinterest policies.

The ACCJC has a coopreheasive policy designed to preveDt the pafiicipation on evaluatiot
teams or in the Coru[issiot's decision uakilrg process by alyone who has a cooflict of terest
(Accreditatiou Refereuce Haadbook, CoDnission policies, policy on Conflict of Ifiterest fot
Contntissioners, Eyahetion Teafi Jylelltbers, Co,lsufta s, Adtnhistrative Sttf, a (l other AEe qj
Representotiltes). Witlt respect to evaluatiol tealr meubers, such as the team ou wLich M..
Crabtlee served, the Policl, is exh"eDely broad in reacL and is directed to uncovel virtlally any
interaction betweeD dte evaluation tearu membeE and the institutioo urrder review. For. example,
ttre follolving are specifically couner.ated as the tlpes of relatiomhips which would create a
coDllict of iutelest: ary cunent ot prior etr]plo)'ruent at the hstituiion/distict/system beiog
evaluated; caldidacy for employuelt at the iDstitrltio district/syste$ behg evaluated, ary
curreut or p or serwices as a paid consr tant or other busiless relationship with the iustitution
beine evaluated; any persona.l or fioaucial ioterest in the orvuersLip with a member of the
imtitution/district/system; and atry close persolal or familial relationship with a member of the
iBstitutio,vdisnict or system.

lvlr. Crabtree was selected to serve oD the tean due to his experience in sen-in-e o[ past
evahatiol teams and because ofhis parliculal experlise ill one of t]re subject :u.eas Urat had to be
covered by the evaluatioo team: technical and career education. He eas not selected to serve on
l-he evaluation team by Barbara Beno. and the Cominittee is satisfied 0rat Bar.bara Beno had
rrotlilg to do with ]is appotrrtmeDt. He was selected by the ACCJC Vice president of Team
OperatioDs, Ivlr. Jack Pon4 aud assigned to the CCSF evaluatioD tead. lvll. Crabtee was oue of
l7 persons to selve oA fhat evaluation team. He lvas not the cltair of the team and was asked to
seh"e bccause ofhis experlise aud effcctive plior serwice on other evalualiol tearts-

The mere existence of a spousal or other sioilar personal relatioosilip betweel a menber oft]re
ACCJC's staff alld a teau nember lias never been viewed as creatirlg a conflict of interest- lt is
not urcorn roll tbr staff members to llave spouses or siptrific€nt oahels who have professional
lives certered jn academic selthgs, ard dre eistelce of such relatiouships has never been
viewed as biasirg the Judgnert of the lea]n member or the prejudicitrg the institution, Thus. the
existeoce of such a leiationship would loonally not be fonnally disclosed to the institution.

That being said. if is rccogrized that spousal o{ otber- close persorral relationships could
conceivably be sigaificant in tlis regald deperding on the facts. For example, if a prospective
tearrr ernber rvere nrauied to a membel of t]re faculq/ ofCCSF, that tea.m metnber wot d ltol be
selected because of that spousal rcIatioDship. Si|rilar1y, if a! ACCJC stafi'member had only
receully terminated an employment relationship h,1th the institution utrder revie\4. then that
reiationship wol d probably a.lsiJ disq alily that pe$oD's spouse fi-om serving ol'l ar eva.luation
team- However- ir this irstauce, reither Balba]a Betro nol Peter Crabtree had any prior
relationship with CCSF that would iodicale tlnt either would have a conflict of iDterest witl
CCSF.
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It is also jrnpo art to poirt out that Batbara Beno, whom the Complaint contonds had a bias
against CCSF, vr'as aeither a uernber of the CCSF evaluatioo team uor did she acconpany the
team when i1 visited the iostitution. After the visit" uuder established practice, the team cluir
plepaied the 2012 Report in consdtatiou with all meobers of the team. All members of tie 2012
teadr rcviewed and were Fiver tire opportunity to corNneat oE the report before it was fir]alized.
To suggest thal the views of a.l]y one mernber of an evalualion team- particularly olle who lvas
lot the chair arrd v"-hose area of expertise was focused could hale so influenced ald prejudiced
the views of the other 16 Drembers ald somehow led all of those other member-s to prcpare an
uofair and biased report agai{st fhe CCSF lacks credibilit_v. For all of the above reasons, the
Conuittee finds that tbe asserlior tlnt the spousal relatiolsb.ip betweell Barbala Betro ald Pefer
Crabtee created a conflict of interest which prejudiced the iostitution is rvithont merit.

After completirg a se es of lengthy argumeds that rcstated the author of the Complaiot's
position agailNt lvh- Crabtree. dre Corlplaint continues for u6ny trrore pages, citing various
stateorents made by Balbara Beno and by two Coftrissiouera, Steve Kinsells aDd Frark
Gomick. The author of tbe Compiaint sites these stateEents- which were largely, ilnot entLely-
rrade irl coDtexts th^t did uot telate to the CCSF. iI] arr atteopt to pofiray these ildividuals as
biased torvalds tjre CCSF. We irave reviewed the statemeots ald fiud all ofthese allegations to
be urconvinciog and unifor.aly wiftout medt. We ftrther fiud tlut the ACCJC stafl tLe
evaluatio tearn in 2012. and tbe Commission at all times followed the ACCJC'S Policies.
ilclrrding its policy oD coullicf of iDterests- in rhe review of CCSF alrd in the decision that
resulted itr CCSF being place ort sarctior.

3. Alleealiolr: The Cornplaint alleges that to coufidsltial recomnendation wAs provided by the
Evaluatioll Team to the Cormission wher1 it imposed tJrc sanction.

Fiadings: This is not accurate- A contrdential Lecorumendation, sigaed by all meubers of the
team as is cllstomary rvas prepared ard provided to the Commissiol at its Jule 6-8, 2012
meedng rvheD the shorv cause salction was imposed.

4. Allegafiol: The Complaint nakes a sedes of allegations which attack the Comutission's
applicatioa of Stardard III.D wbel it imposed its show cause sanction ou CCSI. Staodard II.D
includes a requirement that arr institufion shox' thal its fi-oarcial resoruces planniag has takel iuto
account its long and short tenn liabiliries.

Fiudine: TLe Conrmittee filds that the allegations regalding this issue ale widrout merit. AD
evaluatior team is expectgd to draw upo1r extenul r€sources such as tl]e ilstihltioll's nrost
recedtly completed audit, to aid it itr its al]al]Eis of a[ institutions cornpliauce with the AccJc
Stardalds. The ACCJC may also drarv upon extellal lesoLuces, such as the Governrnental
Accountiug Staudards Board's standtu-ds, to assist in dre development of tire ACCJC Staudards,
but the Commission bases its accreditation decisiom on an applicatiol of ils Standards to the
institution, rrot oa arl application of dre stalldalds of any exter:ral agency or body to its
ilstitutions. The 2012 Report and tlre Commission's 2012 action letter appropriately formd
serious deficieocies in CCSI's cotuplialce with Stardards III.D al1d III.D.].c. The ACCJC
Standald ItI requires that an instihltios efectwely use ". . its hrunal, physical, tecbaology, aad
financial resoutces to achieve its broad educational pur?oses . " Subsectiol D concems arr
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irutitutiot's finaocial resources, aod, in short. requires that a[ i.Dstitution adequately cotrsider its
short and lo!.g teru liabilities whea it eagages ilr financial resoruces pialoing. For public
i.trstihrtiotrs, such as CCSF, long tenl liabilities irLclude adequately plaur ng and budgetine for
healdr care costs for retired emplol,ees oftlle lbcilify. This had not beel1 dooe. As the 2012 actiol
letter observed-

"The lack of selfexaoination and failue to react to ongoing reduced fnding has
carEed the instihrtion 1o reach a fuancia.l breakhg point. The college's
uuestricted 1let assets are in a defrcit position 1br tire third consecutive year aIId
the deficit co0tiuues to grow. Without suficieif cash flow a'Id reseNes to
majltafu fur&cial stability ald realistic plals fbr the futule, CCSF will be
challenged to maiofaia financial solvency." Gva.l ation Reporl, page 55) The
institution's "shorf moge fiaancial plans do rot hcorporate pians for pa]'rrlent of
future liabilities- Tle long-ruge liabilities that have not been coDsidered ilclude
post-emplo).lreot medical berefits (OPEB) atrd a substantial lrllderfrurdinc ofthe
dishict's workels cornpeosatiou seli-insruance firnd. These liabilitres clearly are a
theat to the firM.[cial stabi]ity of tLe Coliege- The primary reasolr tbese issues
caunot be resolved is because the uolestdcted geleral frud salaries a:rd beuefits
exceed 920% of the total expendilures exchding tr6[sfels. The remailiug 8% is
simply Dot adequate for all other operalions and ruaintenance. " (Evaluation
Repon, page 56)

The gist of these allegatiolls ir the Complaint appea$ to be tiut the ACCJC ahould not sanctior
CCSF even drough it had not adequately pl&ured for its loug ter.Il1 liabilities. The ACCJC expects
its acqedited fustihtions to calclliate and pia! to furd long lelnr iiabilities- including aiticipated
expenses associafed lvith loDg lemr reliree benelits, in order to prevent the iustitution frou1
becoming iusolvent iu any filture year- *llen its expeases for- sucJr benefits exceed its capacity to
cover tbern- Such hsolvency can result in unplaorred arld urxDanaged redrctions ilr firtrds for
educational prosarlllainp' har$ing students aad their ability to contplete classes, prog1ams ar]d
degrees. The Comuittee fiIrds tiat tie .A,CCJc's Standards oo tlis subject ale clearly stated ald
that the CollDission's findilgs coutaiued in the 2012 action letter lvere fully corcisteff with the
ovidellce prese[ted to the Coo:nissiou.

CONCLUSION:

Ior the reasols stated above. the CoDDrittee finds that the allegations itr the Compiaint are

without rDelit.
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ACCRE NNG @II{VIISSOT'I FOR @ftIIIJNITY AND JUNIOR @LLEGES
Western Assoc ation of $hools and Colleges

fflaws of the
Accrediting Commission for Community and Junior Gollegeq

Wedern Associat ion of Schools and Colleges
(Adopt ed June 1998; kvised Januaty 1999, January 2AU, January 2A02, June 2002;

Elited January 2004, &lober 2A07; Amended January 2A11, January 2A13, May 2013)

ARTICLE I
PURFOSE

Section 1. Name
The name of ihls nonproiit corporaiion shall be the Accrediting Commission for Community
and Junior Colleges, Western Association of thools and Colleges. This corporation shall be
referred to ihloughout these bylaws as ACCJC.

Section 2. Purpose
ACC.,Cisa nonproiit, public benefit corporation and isnot organized for the privaie gain of
any person. lt is organized under the Nonprofjt Rrblic Benefit Corporations Law of ihe Sate
of California for public and chariiable purposes. Those public purposes include improving and
valldating the quality of post secondary education al public and private educational
ifsiitutlons, wiih a focus on community collegeq career and technical colleges, and junlor
collegeq throuqh the creation and application of dandards of accreditation and related
polici..s, and through a process of review by higher educaiion profesjonals and public
members. ACCJC s evaluat ion of in$jt ut ions assures t he educai ional community, the general
public, and other orgsnizations and agenciesthai an institution hasclearly def ned objectives
appropriate io higher education: has edablished condiiions undet which their achievement
can ieasonably be expected; appears in fact to be accomplishing t hem sJbsi ant ially; is so
organiz-"d, daffed, and suppofied that it can be expected to continue to do so and
demondrates that ii meets AccJC s Eigibility Requirements and Accreditation qandards
ACCJC encourages and supports inslitutional developmenl and improvement lhrough an
inditutional self-evaluation using the Accreditation gandardq Ejgibility Requirements and
Poljcies, as well as Mdterm, Follow-Up, and Secial Reports, and periodic evaluation of
instituiional quality by qualified peer professionals.

Section 3, Principal Office
The principal oifice of ACCJC is located at 10 commercial Evd, tuite 2U, Novato, CA" 94949'
or at such other lacation asthe Comrnission shall decide The Commission may establish
branch or subordinale oifices.
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Section 5. Action without a lvleeting
Any aciion required or permitied to be iaken by the Board may be taken wilhout a meetlng if
all directors individually or collectively consenl in \Mriting to that action. Srch action by
written conseni shall have the same force and effect as a unanimous vote of the Board. Srch
wriit en conseni or consents shall be fil€d wii h the rninutes of the proceedings of the Board.

Section 6. Minutes
The Board shall maintain minules of allof its meetings and proceedings. The meetingsof the
Board may take place concurrently with meetings of the Commision or separately, at the
dlscretion of the Board, but the n'rinuies of Board meeiings shall be nrainiained separately.

Section 7. Agenda
The Eoard's Orair, in consuitatjon vr'ith the Presideni shall decidethe Board's agenda. The
Board's busnessshall include all matterswhich require Elclard action or review. Vlhen the
Board meets to congder actions that concern ihe candidacy or accreditation of member
instit utions, ihe imposition of sanctions, or the review and approval of eligibility criteria,
accreditation slandards or indituiional poiicies ("lccrediiation Mlatters'), the Board drall do
so as the Commissjon and shall act under Articles III and Vof these Bylaws. Authoriiy and
responsibiijty over aJl Accreditation l\y'aiters resides exclusively with the Board wher ii is
aciing as the Commission. Aamples of Board agenda items, when the Board is noi aetin-o as
the Commisgion, include the review and acceptance of ACCJC s annual audil review and
approvel of any internal operaijonal policies. review of ACC.JC s inveslments and reserveq
receipt of reports irom the Aecutive and ot her committees concernjng matters that do not
involve Accreditation l\,4atiers, review of ACCJC s relatjon$ip with vendors, including its
banking relations. review and approval oi any leases fot space or oiher sjgniiicani conltacts,
approval of any loansor linesof credit, Dersonnel issuesthat tequite board tevie\M, periodic
evaluation of its Flesident and other ofticers, review of ACCJC s insjrance policies, and sJch
oihe. matters, involving the policy or direction of ACCJC ihat are referred to jt. Boa.d
|neetings t hat do not involve Accreditatlon [,4aiiers will ordinarily be conducted in Executive
S$ion.

ARNCN.E VII
OFFICERS

Section 1. Officers
ACCJC shall ma ntain the lollowing officers: a Olair, a Vice Chair the +esident, a $cretary
and a Orief Flnancial Officer. The positions ol Orair, Vice chair, and fresident shall be held
by difierent persons. The $creiary and Chiei Financial Off'cer positions may be held by the
same person or by personswho ho d other officer posiiions.

Section 2. Selection of Officers
The position of Orajr is filled by the $iccescjon of lhe \4ce Ohair. The Vlce 0]air is elecied by
the Board and Ercceeds to the office of Chair when that ofiice becomes vacant. He or $e
ihen seryes a two-year term as Chair. I'lo member of the Board may serve as its Chair for
longer than three cons€cuiive years. Thus, the \4ce Chair may succeed to fo more than
twelve mor,ths of an unexpired term, followed by his or he. two-year term, Vvhen a vacancy



occurs in the \4ce Chair position, an elecijon to fill ihat office mud occur within 45 days of
the posiiion becoming vacani,

Nominations for \4ce Chair are normally soliciied from the Dreciors before the winter
meet ing prior to the end of the qrair's term. Nominees f or the positlon shall represent a
differeni membership category from that of ihe incoming qrair. Four weeks prior to the
rheduled vote, each nominee mud slbmit a 200-word {atement explaining why he or she is
seeking the oflice. The slatement is dislributed to the full Board prior to the vote. Voting is
conducied ihrough a secrei ballot submitied to the ACCJC executive slaff. The resl]lis are to
be announced io the entire Board within one week.

OfJicetsare expected lo serve in several ex-officio capacilies. The Chair serves as an ex-
oificio, voting member of the Budget and brsonnel Committee and of the Policy committee,
and as C;rair of the Aecuiive Commiitee. The Commision chair also seryesonihe W^"S
Board. The Vice cfrair serves as an ex-oificio voting member of the Executive commiltee,
and lh€ Conrmittee on Srbdantive Change, and may serve as the grbslantive Change
Oommiitee's chajr. The chair of the Erdgei and Personnel Committee serves as an ex-of{icio
member of the Executive Committee.

The President, ihe Scretary, and the Chiei Financial Officer shall be appoinied by the Board
and shall serveaithepleas]reoftheBoard,subjecttotherights,ifany,underanycontract
of employment.

Section 3. grbordinate Officers
The Board may appoint, and may empower the President to appoint, such other oificers as
the business oi the corporatlon rnay require, each of whom sfrall hold office for such period,
have such authority, and perform such duties as are provided in these Bylaws or as the Board
may frorn time io time determine.

Section 4. Removal and Rsignation of officers
S.rbject io the rjghts, if any, of an officer under any coniract of ernpioyment, any oificer may
resign at any time by giving written notice to the Pres,ident. $bject to the rights, if any, of
an offjcer under any contraci of employmenl, any officer may be removed, either with or
wiihoui cause, by ihe Board, and, if appointed by the PreEdent, by the President.

Section 5. Vacancies in ofiice
A vacancy in any office because of death, resignation, removal, disqualification or any other
cause shall be filled in the manner prescribed in th€se Bylaws for regular appoiniments io
that office.

Section 6. President
The Resident shall be the Orief Becutive CXljcer of ACCJC, and the general supervision,
direction, and control of the operatjons oi ACCJC, including its business and accreditation
operationq strall reside with the fteddeni.

Section 7. Chair
The q-rair oi the Board shal preside at all meeiings oi the Board and of the commi$!.on. The
Orair of the Board shall also serve concurrently as Chair of the commi*ion. The Clrair shall
exercise and perforrn such oi her powers and duties as may be from time to time a$igned to



him or her by the Board or by the Commi$lon or as may be prescribed by these Bylaws. ln
the absence or disability of the PreEdent, ihe Chajr shall also perform the dulies of the
Fesdenl.

Section 8, Vice Chair
ln the absence or disability of the $air, the \4ce Ctiair shall perform the duties of ihe Chai[,
and when so acting sirall have all the powers of lhe Chair. The Vice Orair shall have such
other powers and perform such other duties as from time to time may be prescribed by the
ctrair or by ihese Bylaws.

Section 9. Secretary
The Scretary shall keep or cause to be kept, at the principa executive office or s-rch other
place as the fresident may direci, a book of the minutes of all meetjngs and actions of Board
and tbe Commi$ion with ihe iime and place of holding, whether regular or special, and, if
special, how authorized, the names of those preseni at such meetings, and actionstaken.

The Secretary shall give, or cause to be given, notice of all meetings of the Eoard and the
Commission and shall have such other powers and perJorm such other duties as may be
prescribed by the Board, the Resident, or these Bylaws.

Section 10. Chief Financial Officer
The Chair of the Budgei and Personnel Committee shall act as the Chiei Financial Officer and
shail be responsible for maintaining, or cause to be kept and maintained, adequate and
correcl books and records of accounts of the properties and busjness t.angctions of the
ACCIC, including accounts of its a$ets, liabilities, recelpts, disbursements, ga ns, end losses.
The books of accouni sball ai all reasonable times be open to inspeclion by the ftesident and
any member of the Board.

The Chief Financial Cfficer shall report to the Resident and the Board, at sJch times as they
shall direct, an account ol all of the financial condition of ACCJC, and the Orief Flnancial
Offlcei shal have other powers and periorm such other dLrtles as may be prescribed by the
heddent or the Board or by these By,aws.

ARNCN-E VIII
@[/IMITTEES

The E{ecutive committee shall be comprised of the Ctrair, the !4ce Chalr, and the Cl'lair of
the &dgei and Personnel Committee- For purposes of continuity of leadershjp, an lndividuaL
who has completed a two-year period as ctrair and who remains on the Commi$.ion to
complete a term will also serve on the gecutive committee, The gecutive Commitiee shall
serve as councii to the ftesident between Board and Commjssjon meetjngs and is authorized
to act for t he Board and the Commision between meetjngs on all matters that would
appropriately come before the Eoard or ihe Commission and where action prior to the next
Board or C-ommjssion meeting is necessary- All actions taken by the Aecutive committee
shall be reported to the Board or to the Commission, as appropriale, at its next meeting.

The Board and Oommis€ion shall be served by srch danding and ad hoc committees as they
create. Ad hoc committees, to serve the Board or Commlsion, may be created at the
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discletion of the Orair, bui their creation, functions, and authority rnud be ratifled by a
simple rnajority of the Board or Cornmisslon ai the firsi Eoard or Comn]i$ion meeting
following the creation oi ihe ad hoc committee.

Sandin-e comrnittees shall be authorized by a simple majority ofthe Board or Commlssion and
rnay be dissolved by the sarne rnatgin of the Board or Commisdon The Commission may
charge a danding commjttee wiih authority to act on its behalf to the exieni permitted by
law- No Sanding Cgmmlitee membership may be comprised ol a majorlty of the Boatd or
Commission. i\,lembers and chairs of $anding commiiiees are appointed by ihe Otair and
serve two-year terms. Orrreni danding committeesoFthe Commissiot are the Audit
Comri]iitee. the Bjdgei and Personnel Committee ihe Committee on tub*antive Otange. the
Pol cy Committee, and the Evaluation and Hanning Comrnittee. The Conrrnissioner
Nominating Cornmittee is constituted at Tegu ar intervals as described in Article lV above.

ARTICLE IX
APPEALS

Section 1. Right to Appeal
lf an insiitution, aiter avaiiing itself of the Commissjo|'s Rev evr' process, described ln ihe
Commission's Policy 'Review of Commisslon Actiong' isthe tecipieni of a Commission action
that suslains a denial or terminaiion of candidacy or accreditation, the lnst,tution shall have
the right to appeal that declson. ln order to perfect ihe appeal, the inditution, acting
t hrough lormal aut horizat ion t o its chair from t he inst it ut ion s governing board, rnust cjeliver a
notice of appeal to ihe President wiihin lhe time frame and in ihe form described in ihe ACarC
Appeal P-ocedures lvbnual (des.ribed in Sectlon 3 beiow). Du[ing the per]od up to and
including the pendency of the appeal, the institution's status w th the Commission shall
remain ihe same as it was prior to the decision being appeaied.

Section 2. Hearing Panel
Upon receipt ol a ptoperly completed and deliveted notice of appeal, the Execuiive
Cornr.itiee shall appoinl a Hearing nel consisiing of rot lessthan five (5) nor more than
seven (7) qualjfied persons. The Executive Ocmmittee shall also appolnl the chalr of the
Hearing l nel The Hearing Panel members may not be current Comrnission mernbers and
rnay not have participated, whether through Review Committee patticipation or through
prior team participation, in the decision being appealed. At least one member of the
Hearing funel shall be a " represertatlve oi the public," meeting the definitior underthe
lederal regulatjons(asdefinedin34CF.RS602.3). Totlreextent practicable, iheHearing
Fhnel shail include a person with post-secondary admini9rative experience, a person w th
po9-secofdary faculiy experie|ce, and a Detson with post,secondary tru$ee experjence.

Eachrnenrberselectedrnu{signtheCommissjon's'AppellateConflicloflnieresiPolicy"
acknowledging thai they do not have conflict of interest. The in$iiuiion shalL have the
abiliiy to chailenge the se ect on of any Hearing Panel rnember fcr cause accordlng to ihe
procedures in the ACCJC Appeal l+ocedures [,4anual. Each member, includingthe Chair, sha]i
have one vole- Afy replacement Hearing Panel members siail be selected in the sarne
Tnanner
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Commission Stoff-;;^-^..^"F,--
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Pubuc Member

t\Tl College
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ACCR.EDITING COMMISSION FOR COMIIL\ITY A]\-D JTTNIOR COLLEGES

PUBLIC SESSION AGENDA
Ja.nuary 9,2013

Ilyatt Regency Ilotel, SaD Francisco -A.irport, Burlihgame. California

Call to Order: 9:30 a.m., Wednesday, January 9, 2013, Chairperson Shenill Amador

Members Pres€nt: Members Present: Joseph Bielanski: Timo&y Brown; Chris Constantin; Gary
Davis; Frank Gomic[ Steven Kinsellaj Richard lvlahon; Virginia May; Charles Meng; Susan Muraia;
Raul Rodriglez; Michael T. Rota; Bany Russell; Eleanor Siebert;Nlarje B. Smjth; Patrick Telleit Sharon
D. Whitehurst-Paynei John Zimmeman.

StalT: Barba.a A. Beno, President; Susan B. Clifford, Vice President Krisra Johns, Vice Presideni;
Gaman Jack Pond, Vice President; John Ni\on, Associate Vice Prestdcnr; Nor! Weilsfiy, Associate Vjce
President; Cheri M, Sixbey, Business Officer,€.xecutive Assistant io the President; Barbara Dunham,
Assisianl.

OPENLNG PROCEDURES

l. Review and Approval ofthe Agenda

2. Chair's Welcome and Overview
a. Introduclion ofNew Commissioner Richard Mahon
b. Introduction of Spccial Guest

3. Review and Approval of June 2012 Public Session Minules

ST.AFI' REPORTS

Constitution Bylalvs
b. Amendment to ACCJC Byiavr's
c. Appeilate Conflict oflnferest Policy and Statement

ATTACITN,IENTS

(Acrion.) X

(,4ction) X

4. President's Repon - Barbara Beno X

5. Vice President Susan Clifford's Repo X

6. Vice Presidcnt Garman Jacklond's Repofi X

7. Vice President Krista Johns' Repofl X

8. Financial Task lorce Review Committee Report - Commissioner Steven Kinsella. Chair X

WASC CONSTITUTION AND ACCJC BYLAWS RE\TSION

9. Apploval of Bylaws President Barbara Beno and Commissionff lvlarie Smidl
a. Amendment to Westem Association of Sohools and Colleges Action) X(Acnon) X(Action) X

Attacbment 4



POLICY

10. first Reading Policies Commissioner Marie Smith
a. Policy on Substantive Change
b. Policy on Institutional Integdq/ and Ethics
c. Policy on Award ofCredit
d. Policy on the Rights and Responsibilities ol the Commission and

Member Insritutions
e. Policy on Representatjon ofAc$edited Status
I Policy on Commission Actions on Instjtutions
g. Policy on Review of Commission Actions
h. Policy on Public Disclosure and Conlldentlality in the

Accreditation Process
i. Policy on Commisslon Cood Practice in Relations \rith Member

Instiiution s

Audir lor 201 1 2012 Commissioner cary Davis

Recommendation for Auditor - Comnlissioner Gary Davis, Chair,
Audit Commlttee

Financial Repott, January 2013 President Ba$ara Beno

Budget and Personnel Committee Repod Commissioner Frank Gomick
Preliminary Budget for 2013-201:l
2014-201s Fee Schedrle

and Vice Presldent Krista Johns
(Action)
(Action)
(Action)

(Action)
(Action)
(Action)
(Action)

(Action)

(Action)

x
x
X

X
x
x
x
x
Xj. Policy and Procedures for the Evalualion oflnstitutions in Multi-

College,&{ulti-Unit Districts or Systems (Action)

1 1. Second Readins Policics Commissioner N1arie Smith and Vice President Krista Johns
a. Policy on Review ofAccreditatjon Standards
b. Policy on Student and Public Complaints Against Institutions

X

(Action)
(Action)

X
X

X
X

X

12.,{pprovalofOperationalPolicies-MarieSmiihandVicePresidentKristaJohns
a. Policy on Relations with Covenrment Agencies (Action)
b. Coordinating Guidelines for the WASC Accreditjng Commissjons (Acrion)

13. Eliminarion ofPolicy Marie Smjth and Vice President Krisra Johns
a. Policy on Credit lor Prior Experientiai Learnilg in

Undergraduate Programs (Action)

REI'IEW OF ACCREDITATION STA.NDARDS AND PROCESSES

14. Repoft on "ACCJC Review ofAccrediiatjon Standards and Pmctices', -
Commissioners Mike Rota and Frank Gomick. Co-Chairs;
Associate Vlce President John Nixon. Staff

OPERATIONS

x

x

I'7.

15.

16.

(Actjon)

(Acdon) X

X

(Action) X
(Action) Ilandout

lE.



AGENCY RELATIONS

19. WASC Board ofDirectors Report - Commissioner Mike Rota

20. WASC Schools Commission Commissioner cary Davis

21. WASC/ACSCU Commissioner Eleanor Siebert

22. Califomia Community Colleges - Commissioner Bany Russell

23. Hawai'i Colleges Commissioner Mike Rota

24. Pacific Colleges - Commissioner Patrick Tellei

25. Council ofRegional Accrediting Commissions - President Barbara Beno

26. Councii for Higher Education Accreditation - President Barbara Beno

OTIIIR COI{VtrTTEE REPORTS

27. Evaluation and Planning Committee Repod - Commissioner Sharon Whitehu6t-payne

28. General Education/Lumina Advisory Commifiee Repofi- Commlssioners Mjchael Rota
and Gary Davis

OTHER

29. a. Commissioner Terms ofOlfice Expiring June 2013
b. Commission Vacancies by Position at June 2013

CAIEN'DAR
Substantive Change Committee Meeting, March 18, 2013, Sonoma. CA
ACCJC Commission Development Workshop, March l9-21, 2013. Sonoma, CA
ACCJC Cornmission Meeting. June 5-7, 2013, Hotel to be determined, San Fmncisco Ai.pod
WASC Board Meeting, Date to be detennined

ADJOL]RNMENT

x
x
X

x
Ilandout

x
x
X

x
X

X
x
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ACCIC violatc l|ws, including Califomia coun crcsrcd laws, starc slarutcs,I;SDE rcgulntions,
and so on. Thc Conrmitrcc rvill not addrcss ary of fiolc allcgadols tu lhis rcpo(. Thir is not a
cou'l of law. Thc ACCJC S policics and proccdDrcs alt dcvclopcd in consuliarion wiih and
pcriodically rcvicwcd by rhc  CCJC i lcgal counscl. Thc ACCIC lus no rcason to bclicvc Oal
ils policics ao nor fully in accordancc wift all applicablc lcgal rcqDircmcds.

Sccond, drc Conplaint is chrmccr'lcd by lhc author &s borh a Cofirp]ainr nnd Third Pairy
Commc,rl. Thc Comrnitre docs l]or agrcc rhar thc Complai is prcpcriy cnaracrcrizcd as Third
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$is$ lcgitimarc conclrns about an inrtiludon's conpliancc wirh Accrcdiration Srddards. Tlc
Thnd Pany Commcnl pmc$s was not dcsigncd to prcrmit pcrso s to voicc criricisnts ofthc
Commission, $c Cotnmission r sraff, lbc Commission\ procclscs, or ils proccdurcs. For rttc
rasons cxplaircd, thc Co'mino) docs nor considcr thc Compki rhc eppropriatc slbjcct maitcr
ofThird Pany ComIncnr and will not dcal wilh ir as such.

The ACCJC\ policy aUows mcmbcs of lhc public to rubmit a complnin. As mcndoncd f,bovc,
thc Commhsion\ policics includc a fonal policy lhat oudincs ihc manncr in which srch
complaids wilf bc proccsscd . T]nis pclicy (c.dplaiits Asoia$ nk Acoe.titi"a Connision lot
Co'tuntriry drd JL iot cotgf.rr. togcthcr $ith all olhDr ACCJC Policici. is iound ir rhc
Accrcdilaion Rcfcrcncc Handbook. Comissio! Policics. Thc Colmnte fidds rh,r rhc



ACCREDITING
COMMISSION
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JUNIOR COLLEGES

IO COMMERCIAL SCILEVAID
sulTE 20d

NOVA'rO CA 94949
lELlPHcNEr {41 5) 500-0234

ir'-\r(1151506.0238
a'MAIL:.ccjc@occjc org

MICIJAEL T. RO_|A

SNERRILL L. AMAOOF

BAFSAEA A. B'NO

SUSAN B. CIIFFORD

Associoie vlce PeddeN
DORTE (RLSTOFFERSiN

GARI4AN JACK OND

r,seociole \4ce P,esidenl
LIIY O\A/YANG

MEN40 T0: CEO'S

FROM:
^ oci _8 bi,a .) /lk , / I /<,/d->-AP- t-./ t ( =.)P'^n

DATE:

Barbara A. Beno, Presideni

October 4, 2010

SL]BJECTT Aicrditarion Team Files

The Acdediting Con'Lmissior. asks for your help.

This ,vear, es w9 rgview th€ rcster oi accreditation team loefibels. fte effects of
relireEents a.od Forga4izadoi oi coileges ard Dlslricrs on ibe accDrary and breadfi
ofour waltator pool are dramarically apgarm!' Ia addition, faculry hiring i! the
rccetrt pasl b lgs a cadie of in<iividuals who may row h3.ve tle insiituticl1al
experience which would make tlem effective evallaton. For these reesons, we are
askhg you to review for currency th€ enclosed list of lmons tom your idstltr-iion
and to nominar€ persons whon vou believe wolJd be appropriaie for ihis activiry.

We look for peopJe who have demonsfi'ated thet they possess broad p€rspective
about ar, edDca.'ional institutioa ard cen exe.Icise sould jldgF€rl The best
evaiuators arc '&ose who are Efliecdle at what they do, are well regarded by thei..
pe--rc, have made a contribuiio! to tleir hstituhon, aad whose judgment is
respecial. indviduals wit! these atuibutes can be fouDd in aay lmir and ai ary level
of an instiiudcn.

Teao membe|s shouici be good. arailtjc lhinkers who ca! write we1L, use a
cootuter to ffeaie and acoess dofir,ale!$- rleet deadlines a.nd work as parl oi a

teaE. Finaily. the persons reccnmended tc serve on teans should be rtrdivlduals
you beiieve will be abie to fullU rleir commiimeat or1c6 they accept a Coom:rission
inviraiiotr to selve o! a specific tearr.

lnsiitulons compledlg se]f srndies t)?ically have severa] iad;vidoals who emqge
as lotetrtia-L gvalualors, ofter as seLfsBdy or stfldards mmmiilee members.
Proiessional association leadership, acadeoic senare. or othe. instituConal service
activities may also provide Exp€lience lvbrch is belFful.

On the eDclosed lis 
''. 
we rndicare the individuals +on1 youl Lnstitution wlo are i!

ihe evai'.Btor daBbas€ wilich \re use i! making up acoediting ieal]l.. We are
especially irterested in adding chief executive officsrs, chiefbusiness offrc€rs,
dislatrce l€aming experts, hcdqy, and indiyidMls lvho mal be involved in prograu
ier.iew and nstitutional plandlg, aDd the developme!.t ard lssessdlelrt of slddent
leaming outcomes. We $rggest you contact tle FacJty SeDate leadelship on your
canpus to hell idenrifl faculry hal Eeei the Commission's exPec"a-dons. We
woLld appre. i, c r iiJnr iou d do .b. fo. ouirg:

1) Pleass Doe on the enclosed list any cun:ent evahatqrs v,ho mayhave
rehred, are no longer wlih your institution (ii iiey have rnoveC to anotier
instituSoa, please grve us the college na]1le and thei new position if
-ff'o" 

nJ. o. .lo bar e -'haogcc assi g:,rmen-. ar i our irsdrurior.
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Chief Executive Of6ce$
Page Two
octobd4,2010

?) CoElo€nt otr any sp€cta! consirjerations or o,llalificatiors of cxisting wahators at your
collegc,

3) R€coEmead additional collcge staf who rvould be uousually good wallralo$ and irchde
special consideiations or qualificatioDs.

4) lndicate for each pe,rson 1ou rcconmcod aly special field of orpertise tbat bclshe rnight
have. It is v<y helpfrl to loow itDt a pcrEoD is kdowledgeablc about aees sucir as basic
skills, colopui€i &ppLicahons, budgotilg aDd ac€oultilg, institutionzl rescaf,ch, persolrel
adminish'ation, ESL, assessEedt, trodtraditioDal delivcry syst€a$. planning, stafi
developmen! distaoce educatioa. ard oth6 ac€demic and addinisFadve specizlties.

5) R€tur! the list with your notes to the Commjssion office.

I v,,ould also appreciale ]our indicating cthnic minorities: B " BlackAiicao Amqican; H - Hispanic
Aneriaa[; A - AsiaE A$erioani N - Native Ameiicaa (Americaa !rdan); P - Paciic lsiande.

You. recosmeddations will be held ia stictest cotrfideoce. We will rctify geople of thef
norfli.nation and requesi biograpirirai iafonoaiion direcdy offtcEd- We use abouf 250 evaluators
each ygar, wilh eaoh l€alo corEplised ofappropRate blends ofveteials and rcokies. etloic and
g€nder represeniatioE. I:rge of exp€rience, and iDstitutional pelspective.

To achieve maxillwr belcit flom voluDfary. DoEgovembefltal arreditation, j! is esseEtia] ''llat
evaluafion teams include porsons of geouure professiosal statue aild thai teams jnclude approoriat€
pmfessional, ethaic, aad gerdc! divqsity. Thank you for your assistance.

BAB/d

Enclosures



Kapiolani Community College ocbb€r 4, 2010

Tlflq Dr.
First
N,{lddler
L3si.
Posiiion: DireciDr, Pianning & lns0tutional ReleErcil
E-lllail:
Phonei 80&73+9569FaX| 808-7349162Efnicity C

E Continue to recammend for service E Do not recommend tor service dRetire from detabase

Titlei Ms.
First
Miidle:

Posllloc: ProfessorFr€ncivspanlsh
E-[rai:
Phone: rcor't73447
F?d] 80&73+9151
Ethnicit), JN(

E Continue to recohmend for service E Do not Ecommena ior serUce {netire from database

Tliler lvlG.

lvliddle:
Lasl
Posiiion: Professor,Mathematbs
E-[.aEitPfDne: 806-735-3157Faxi 30&73{-9151
Ethnicitla C

! Continue to recommend for seMce E Do not.ecommend for service flRedre t om database

l_l6er Ms.
Fircl
Middle:
Last
Posiiion: DLector, Ofrce or Continuing Educatjon
E-I4ailiPhooei 808-73+9567Far 808-734-9162
Ethnicity AS

E Continue to recommend fot service D Do not recommenci for sewice ! Retire from datahase



Kapioiani Community College o€bbe,4, 2010

'l- ile: Dr
Firstl
Middlei
Lestt
Position: Counselor & Coordinator/Malda Knnber Cenier
E"Mait:
Phon€: 808 73-4'9500

Ethnlcity: B

! ContinlJe to i:commend for service E Do not recornrnend for seNice ! RetirE from datEbale

Slgned by Presideni;

Datel



ACCREDITING COMMISSION FOR COMMI'NITY AND JUMOR COLLECES
WESTERN ASSOCIATION OF SCHOOLS AND COLLEGES

DATA FOR USE SI XEE SELECTION OT ACCJC EVALUATION TEAMS
(Plerle typc or prht)

0r{r.) (}.{s.) (Dr.) Nanc C.dd€r M F

Prof.$iond Edncfior:

TiiL llltinllioa

Ron! Addr.$ (optiaD8l

Curllm Po;ition:

AdmilisFrriod--__J IraEuchouel Faqnty_; Strdrei SuFpon S€rvices_i Ubt?ry/I,€adng RcsorlIc.s_; Trustc._
Dcscrfic )oul lolc

BEinccs Td€phoDe:

lEaEedDccrce 
ltar Itr!'titrltioa Ciry 

'lld 
St!t!

Administrativ€ Expd€lcc L Yrs.) Dercriber

TcachiDg *pcri€ooe (_ Yn.) MrjorDiscblitrcField_ Rclrtsd Discipliuc,Gield

Sudcnr Suppon Scrvic€s ErperieDci L Yre) Des(rfte

Libftry/Ira{ing Risonrea8 lxpniioco L Yn) Dcscn!6i

Tmsl€ EpericDc. L_ Yrs) D6cn-bc

OtberProftssjoEal &ani@ L YIs) Dcsq$cr



ch.cl r.ll thrt lDDh lDrt d€s.ribe,

Frscal Ma!3g€nelt_; Facilitics Managtmenr_; Huma Rcsoarc!. : Frculty StatrDevelopEenr_;

snrdcni Lesndne outloroes (Desig! rl1d r',!scs$nert)-; PrDgraE Redcv-; I!s!.octio!a1 Methodolosies-i

diucadolll Techrclogy_; Disbac€ Educatio! @€sig! and Ar&ssncno_; Insti$tjon?! Plarangliveluatio!_;

Aouit /}re-Collegnt! tCuc.aDotr _i No!-Credir_

Accreditaiio! Etbrierce

ProfessioEat AFi.ds/Alfi liatiotrs

Btttricity (optiord)

You l1ay attach a resu$6 if availablg

Please retum this form ta:

Aecreditilg CoEmissiotr for ComEunity &!d Judor Colleges
10 ComDercirl BIvd., Suite 204, Novato, CA 94949

TeL41!505-0234 Fr-r: 415-506-0238


