Limited-duration Grant-funded Special Assignments

Form Submitted by: Catherine Prince/Roam Romagnoli Date: 10/24/2023
Department/Office: Instruction & Strategic Planr Grant Duration: From 11/15/2023 To 06/30/2025

Project Title  Creating an Ecosystem of Belonging

Project Description (Add pages, if needed)

Faculty Coordinator, Cultivating an Ecosystem of Belonging (CEB) Program
Will be the faculty program lead and will work closely with instructional deans and academic
department chairs to plan and schedule CEB activites. Collaborate with Academic Senate,

Professional Development Committee, and grant contractor to implement core activities in the grant: .
1. Stakeholder DEIA focused training

2. Provide “ Justin Time” DEIA coaching for deans and department chairs

3. Implement an equity centric mentorship — partnership for new faculty

Support the strategic direction of the CEB grant goals and activities, in conjunction with the CEB
Steering Committee.

Compensation Structure (Add pages, if needed)
Release time, to be agreed upon (20%FTEF).

Selection Process  (Add pages, if needed)

Faculty members will be invited to submit a letter of interest to VPAA Holcomb and the CEB Steering
Committee for review and selection, with an interview for finalists.
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Will be the faculty program lead and will work closely with instructional deans and academic department chairs to plan and schedule CEB activites. Collaborate with Academic Senate, Professional Development Committee, and grant contractor to implement core activities in the grant: . 

1. Stakeholder DEIA focused training

2. Provide “Just in Time” DEIA coaching for deans and department chairs

3. Implement an equity centric mentorship – partnership for new faculty

Support the strategic direction of the CEB grant goals and activities, in conjunction with the CEB  Steering Committee. 
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